
        ANNUAL SALARY- $70,000

ANNUAL SALARY- $89,003

DATE+ TIME + LOCATION

POSITIONS & QUALIFICATIONS:

W E  A R E  H I R I N G !  P L E A S E  S E E
O U R  W E E K L Y  J O B  F A I R  E V E N T

S C H E D U L E  

T h u r s d a y  ,  J a n u a r y  4 t h ,  2 0 2 4 T u e s d a y ,  J a n u a r y  2 3 t h ,  2 0 2 4

T u e s d a y ,  J a n u a r y  9 t h ,  2 0 2 4 T u e s d a y ,  J a n u a r y  3 0 t h ,  2 0 2 4

T h u r s d a y ,  J a n u a r y  1 8 t h ,  2 0 2 4

11AM TO 2PM  
 N.BULDING AUDITORIUM

NYC Health + Hospitals/Queens is part of the City’s public health care system, proudly serving the culturally diverse communities of central and southeastern Queens. 
We offer high-quality care for Cancer, Diabetes Management, as well as comprehensive services for Women’s Health and Behavioral Health. NYC Health + Hospitals’ employees work
together to provide comprehensive, personalized care for all New Yorkers. We are committed to providing a person-centered care environment and are looking for individuals that

exemplify our ICARE (Integrity, Compassion, Accountability, Respect, and Excellence) values.
 NYC Health + Hospitals Equal Employment Opportunity Policy Statement

11AM TO 2PM  
 N.BULDING AUDITORIUM

ABOUT NYC HEALTH + HOSPITALS/QUEENS

REGISTRATION
REQUIRED

SCAN THE QR CODE
TO VISIT OUR
CAREER PAGEP L E A S E  S U B M I T  Y O U R

R E S U M E  T O :
Q H C E M P L O Y M E N T @ N Y C

H H C . O R G

S U B J E C T  L I N E :  “  Q U E E N S
E V E N T  2 0 2 4 ’

NYC Health + Hospitals offers a competitive benefits
package that includes: 

Comprehensive health benefits for employees hired
to work 20+ hrs. per week
Retirement Savings and Pension Plans
Loan Forgiveness programs for eligible employees
Paid Holidays and Vacation in accordance with
employee’s Collectively bargained contracts
College tuition discounts and professional
development opportunities
Multiple employee discount programs

11AM TO 2PM
N.BUILDING AUDITORIUM

11AM TO 2PM  
 N.BULDING AUDITORIUM

11AM TO 2PM  
 N.BULDING AUDITORIUM

NYC Health + Hospitals / Queens
    82-68 164th Street 

Jamaica, New York 11432

Surgical Technologist L II

 Hold and maintain a Certified Surgical Technologist
(CST) credential administered by the National
Board of Surgical Technology  and Surgical
Assisting. 

Clinical Lab Technologist 3

Valid license as a clinical laboratory technologist issued
by the NYSED; and
One year of full-time paid experience as a technologist
performing pertinent tests and analyses in a clinical
laboratory .

Clinical Lab Technologist 4
       ANNUAL SALARY-$101,966

 Valid license as a clinical laboratory technologist
issued by the NYSED; and
 Candidates must also meet one of the
qualification requirements of a laboratory
supervisor .

Laboratory Assistant

Graduation from a Senior High School or High School
Equivalency Diploma  one year of experience in a
laboratory environment performing related work as
described in position.
Satisfactory equivalent combination of education,
training and experience.

        ANNUAL SALARY- $38,741

Addiction Counselor - Lv 1 & Lv 11

Peer Counselor-Level II
       ANNUAL SALARY-$44,60

Satisfactory and documented completion of a formalized Peer
Counselor/Specialist Training Program or 
one (1) year of full-time satisfactory experience working 

       consumers of mental health services as a peer
       counselor/specialist, peer advocate or in 
       related human   services; and

A High school diploma or its educational equivalent.

Valid Credentialed Alcoholism and Substance Abuse
Counselor (CASAC) - Level 1 Certificate issued by the
NYS Office of Alcoholism and Substance Abuse Services
(OASAS); or Is otherwise considered a Qualified Health
Professional (QHP) based on licensure, certification 

Lv 1 -  ANNUAL SALARY- $29,665

Satisfactory equivalent of education, training, and
experience. However, all must have a CASAC Level 1
Certificate issued by OASAS or meet the definition of
a QHP as described in “1” above. 

 Lv 2-  ANNUAL SALARY- $58,398

https://ess.nychhc.org/uploads/Equal-Employment-Opportunity-Policy-Statement.pdf

