
ABOUT NYC HEALTH + HOSPITALS/Metropolitan
NYC Health + Hospitals/Metropolitan is a full-service community hospital that provides essential health care services and culturally-sensitive care in a welcoming and hospitable setting. 
 NYC Health + Hospitals’ employees work together to provide comprehensive, personalized care for all New Yorkers. We are committed to providing a person-centered care environment

and are looking for individuals that exemplify our ICARE (Integrity, Compassion, Accountability, Respect, and Excellence) values. NYC Health + Hospitals is an Equal Opportunity Employer.
M/F/D/V

Master’s degree 
Six (6) years of full-time, paid experience
in high-level responsible business
administration, human resources
administration, public administration or
an equivalent field, or as an Assistant
Hospital Administrator in a position of
direct responsibility for total operations
or major parts thereof in a hospital
setting including substantial exposure in
meeting community needs
Extensive working knowledge of hospital
administration, medical procedures, laws
and regulations pertaining to hospital
operations with special reference to
accreditation procedures.

 Qualifications:

Annual Salary-$250K-$290K

Please apply on the H+H careers page
(careers.nychhc.org) 
or scan the QR code/ Job ID# 94114

Comprehensive health benefits for
employees hired to work 20+ hrs. per week
Retirement Savings and Pension Plans
Loan Forgiveness programs for eligible
employees
Paid Holidays and Vacation in accordance
with employee’s Collectively bargained
contracts
College tuition discounts and professional
development opportunities
Multiple employee discount programs

NYC Health + Hospital offers a competitive
benefits package that includes:

Do you have the ability to inspire and drive change? The Chief Operating Officer
participates in the planning, development and promulgation of programs, policies and

procedures, and evaluative and monitoring techniques designed to implement the policies
and achieve the established goals. 

 

 


