
AGENDA 

Equity, Diversity and   Meeting Date 
Inclusion Committee May 14, 2019 

Time 
3:30 P.M. 

Location 
Board Room (532) 

CALL TO ORDER  Helen Arteaga Landaverde 

ADOPTION OF MINUTES Helen  Arteaga Landaverde 

     MARCH 12, 2019 

CONDITIONAL CONTRACTORS Matilde Roman, Esq. 

   GE HEALTHCARE 

 US FOODS, INC. 

M/WBE REPORT OUT Keith Tallbe, Esq.  

DIVERSITY REPORT OUT Matilde Roman, Esq. 

OLD BUSINESS 

NEW BUSINESS 

ADJOURNMENT 
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Total # of Employees 

# of Job Groups 

# of Underutilizations 

# of Minority Underutilizations 

# of Female Underutilizations 

GE Healthcare 

1,654 

113 

9 

Operatives-HRLY-Manufacturing 

8 

Professionals-LPB-Sourcing 
Professionals-SPB-Engineering/Technology 
Professionals-SPB-Marketing 
Technicians-OTHSAL-Manufacturing 
Technicians-OTHSAL-Services 
Sales Workers-LPB-Sales 
Craft Workers-HRLY-Manufacturing 
Operatives-HRL Y-Manufacturing 

NOTE: This is a first time analysis for GE Healthcare. Further discussion needs to be had in regard to analyzing how many of the 
1,654 employees are directly involved in the New York City Health+ Hospitals Imaging Agreement. 
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Equity, Diversity, and Inclusion Committee 

Tuesday, May 14, 2019
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Conditional Approved Contracts

GE  HEALTH CARE   Supply Chain Services
Waukesha, WI       (Enterprise Imaging Agreement)
(NEW)   $224,000,000

US FOODS, INC.       Supply Chain Services
Rosemont, IL (Dietary Services)
(Perth Amboy, NJ location) $358,000,000

1
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GE Healthcare 

2019 

2019 

Total # of Employees  1,654 

# of Job Groups 

# of Underutilizations 

# of Minority Underutilizations 

# of Female Underutilizations 

113 

9 

1 

Operatives-HRLY-Manufacturing 

 8 

Professionals-LPB-Sourcing  
Professionals-SPB-Engineering/
Technology Professionals-SPB-Marketing 
Technicians-OTHSAL-Manufacturing 
Technicians-OTHSAL-Services 
Sales Workers-LPB-Sales 
Craft Workers-HRLY-Manufacturing 
Operatives-HRLY-Manufacturing  

NOTE:  This is a first time analysis for GE Healthcare. Further discussion needs to be had in regard to analyzing how many of the 
1,654 employees are directly involved in the New York City Health + Hospitals Imaging Agreement. 
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US FOODS, INC. 

2019 UPDATE 

2018 2019 Difference 

Total # of Employees  734 680 (-54) 

# of Job Groups 14 14  - 

# of Underutilizations 6 4  (-2) 

# of Minority Underutilizations 3  (-1) 

Mid Mgrs JG 
1C Adm Prof JG 
2A Sales JG 4A  

2 

Mid Mgrs JG 1C 

Sales JG 4A  

# of Female Underutilizations  3  2  (-1) 

Mid Mgrs JG 
1C Adm Prof JG 
2A Sales JG 4A   Sales JG 4A 

 Warehse Clerical JG 5B 

NOTE:  US Foods underutilizations have remained consistent. Their total employment decreased by 54, yet they eliminated 1 
minority underutilization and 2 female underutilizations.  3
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M/WBE 

Keith Tallbe
Senior Counsel

Office of Legal Affairs for Supply Chain Services

4
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Overview

 Generally:
 NYC Health + Hospitals follows NYS Executive Law 15-A,

requiring the system to set a goal of 30% utilization of State
certified MWBE subcontractors on all procurements (Tier 2)
 NYC Health + Hospitals also gets utilization credit for direct

contracting with MWBEs and “preferred sources” (NYS
Industries for the Blind, NYS Industries for the Disabled) (Tier 1)
 If goals cannot be met in good faith a waiver is issued

 Compliance with goals
 Implemented in 2016, NYC Health + Hospitals uses compliance

software which tracks each vendor’s compliance with MWBE
contract goals
Also tracks NYC MWBE spend, as well as other certifications
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Historical MWBE Spend

6

State Fiscal Year
2012/2013 2013/2014 2014/2015 2015/2016 2016/2017 2017/2018 2018/2019

Tier 1 $  41,508,313 $  22,634,619 $  44,576,167 $  29,233,201 $16,236,987 $  20,007,106 $  33,838,611

Tier 2
(all)

$  
-

$  
-

$  
-

$     1,485,975 $  7,719,575 $  13,754,265 $  10,498,863

Total $  41,508,313 $  22,634,619 $  44,576,167 $  30,719,176 $  23,956,562 $  33,761,372 $  44,337,474

Total % 4.9% 2.43% 5.04% 4.52% 2.75% ~4.01%
(PSFT report not 

available)

~5.26%
(PSFT report not 

available)
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Ongoing Work

 Tier 2 compliance software is effective
 Recent changes/opportunities:
 Added MWBE as 10% scoring factor on all RFPs
Office move to 7 Hanover Square
 Internet cabling, relocation services, furniture

 Go forward:
 Hire new FTE for MWBE
Process Improvement
Engage all business owners (EITS, OFD, temp staffing) to find and

follow up on opportunities
Participate directly in procurements
Regular dashboard reporting with senior executives
Engage MWBE community, look for opportunities with other hospital

systems (WMC, NUMC, SUNY)
7
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DIVERSITY & INCLUSION

Workforce Analysis
May 2019 Employee Data

8
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Overview

 Demographic data on NYC Health + Hospitals’ workforce as of
May 2019

 Total of 38,985 employees

 Data is segmented to reflect direct service job titles for nurses,
medical residents, employee physicians, social workers, and
clerical associates.

 Also included are titles for the following administrative roles:
Executive, Senior Leaders, Middle Managers, and First-Line
Managers.

 This data excludes affiliate staff, vendors and temp agencies.
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Race / Ethnicity and Gender- All 

N=38,985
Data as of May 2019

10

Black/African American
44%

Asian
21%

Hispanic/Latino
19%

White
16%

American Indian/Alaska Native
0%

Female
69%

Male
31%

39



Race / Ethnicity and Gender – Nurses*

N=8,126
Data as of May 2019 11

Black/African American
42%

Asian
38%

Hispanic/Latino
8%

White
12%

American Indian/Alaska Native
0%

Female
87%

Male
13%

*Comprises of 12 nursing titles
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Race / Ethnicity and Gender - Residents

N=2,177
Data as of May 2019 12

Black/African American
11%

Asian
37%

Hispanic/Latino
13%

White
39%

American Indian/Alaska Native
0%

Female
45%

Male
55%

Titles include Dental Resident PGY levels I-VI, and Resident PGY levels I-VIII 41



Race / Ethnicity and Gender – Employee Physicians

N=1,040
Data as of May 2019

13

Black/African American
16%

Asian
41%

Hispanic/Latino
4%

White
38%

American Indian/Alaska Native
1%

Female
53%

Male
47%

Note: Does not contain affiliate staff data
Titles include primary care physicians and specialists who are employed by NYC Health + Hospitals
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Race / Ethnicity and Gender – Social Workers

N=895
Data as of May 2019 14

Black/African American
30%

Asian
11%

Hispanic/Latino
19%

White
40%

American Indian/Alaska Native
0%

Female
83%

Male
17%

Titles include Social Worker, Social Worker levels I-V, and supervisor roles 43



Race / Ethnicity and Gender – Clerical Staff

N=2,844
Data as of May 2019 15

Black/African American
44%

Asian
9%

Hispanic/Latino
39%

White
8%

American Indian/Alaska Native
0%

Female
82%

Male
18%

Clerical Associate titles
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Race / Ethnicity – All Leadership

N=3,287
16

Black/African 
American, 44%

Black/African 
American, 32%

Black/African 
American, 22%

Black/African 
American, 19%

White, 20%

White, 35%

White, 49%

White, 54%

Asian, 17%

Asian, 19%

Asian, 16%

Asian, 11%

19%

14%

13%

16%

0% 20% 40% 60% 80% 100%

First-Line Management

Middle Management

Senior Management

Executive Hispanic/Latino,

Hispanic/Latino,

Hispanic/Latino,

Hispanic/Latino,

57

292

1,537

1,401

Data as of May 2019
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Gender – All Leadership

N=3,287
17

Female, 69%

Female, 62%

Female, 50%

Female, 58%

Male, 31%

Male, 38%

Male, 50%

Male, 42%

0% 20% 40% 60% 80% 100%

First-Line Management

Middle Management

Senior Management

Executive 57

292

1,537

1,401

Data as of May 2019
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